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‘Together We Grow’

Our Key Values

Our school motto is ‘Together we Grow’.
We ensure that every child has access to a broad, balanced and supportive curriculum. Through this we are able to give our pupils a range of opportunities and experiences to grow and develop academically, physically socially and morally.

Our School Vision

At Smithdown Primary School, we aim high for every member of our community—pupils, parents, and staff. We are committed to creating a happy, safe, and stimulating environment where children are inspired to learn and grow together. We have high expectations of ourselves and each other and we equip our pupils to face opportunities and challenges with confidence, resilience, and determination. We nurture curiosity about the world and strive to develop children who make a positive contribution—both now and in the future.

Aims

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:

·  Increase the extent to which pupils with disabilities can participate in the curriculum at Smithdown

·  Improve the physical environment of the school to enable pupils with disabilities to take better advantage of education, benefits, facilities and services provided

·  Improve the availability of accessible information to pupils with disabilities

Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind to sustain our inclusive model.

Our principles and values at Smithdown center around the protected characteristics (Equality Act 2010): age, disability, gender reassignment, marriage & civil partnership, pregnancy & maternity, race, religion or belief (or lack of belief), sex and sexual orientation. This school promotes an environment where these characteristics are respected and celebrated. We will ensure that at every level, in all our work and throughout all aspects of the school community and its life, all will be treated equally and valued.

Smithdown Primary School is committed to providing an environment that enables full curriculum access and includes pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs. The school recognises and values parent’s knowledge of their child’s disability and its effect on their ability to carry out everyday activities. Support is provided so that every pupil can achieve their potential, regardless of any barriers they may face. 
The school focuses on inclusion and belonging and ensures that every child feels welcomed, included and part of the vibrant school community. All aspects of school life, including the curriculum lessons, activities and assemblies will reflect diverse cultures, experiences and perspectives, which will support all pupils to see themselves represented and valued.

Smithdown Primary School’s Accessibility Plan shows how access is to be maintained and improved for disabled pupils, staff and visitors to the school within a given time frame and anticipating the need to make reasonable adjustments to accommodate their needs where practicable. It relates to the key aspects of physical environment, curriculum and written information. The school actively challenges prejudice, stereotypes and discriminatory behaviour. 
At Smithdown, all pupils are encouraged to express their views and take part in decisions that affect them. The school will work with families, local communities and external agencies to promote inclusion beyond the classroom. This encourages all parties to take responsibility for creating an inclusive and respectful culture. 
This plan is available online on the school website and paper copies are available upon request from the main office. 
Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, please 
speak to a member of SLT. 
We have included a range of stakeholders and partners in the development of this accessibility plan, including all staff, Family Support Worker, school inclusion team, Governors, pupils, Building Clerk, Local Authority and community members. 
. 
Action Plan: This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010

Area A: Improving Physical Access
	Actions
	Person/s Responsible
	Timescale
	Actions and Resources
	Success Criteria/Impact 

	To continue to ensure coordinated development of access to school premises – ramp into KS1 toilets 
	HT

Business Manager

Chair of Govs 

Site manager 
	July 2026
	Half termly meetings

Staff and gov time 

Tony Shipley (School building advisor). Half termly checks site manager
	School fully compliant with statutory H&S and Fire Brigade guidelines. Safe access for members of the school community, reducing potential injury entering the toilet block. 

	Improve and maintain access to the physical environment in the library 
	SLT

All staff
English leads 

	Dec 2025
	Develop the use of wheel chair access height book shelves 
	Access to the library is important for the children as it builds crucial literacy, cognitive, and social skills, while also fostering a love for reading and independent learning.

	Development of sensory integration spaces around school environment 
	Head teacher

Business Manager 

Inclusion Manager 
	Oct 2025 – ongoing according to need 
	Resource cost 
CPD cost 

MPS – build 
BIT team 

MAST 
	 The “safe” spaces will provide a place for individuals with sensory issues to decompress and confront a variety of sensory issues in a way that will ultimately help them and regulate their emotions. 


Area B: Improving Curriculum Access:

	Actions
	Person/s Responsible
	Timescale
	Actions and Resources
	Success Criteria/Impact  

	Continue to target effectively and appropriately for best impact for those with additional need 
	All staff

SLT 

Inclusion team 
SEND LA 
	Ongoing


	Review Insight for interventions and year groups. Review interventions and impact on progress
	Insight review in place to track interventions for pupils with SEND. Year group maps in place to monitor specific area of need EYFS/KS1/KS2. Targets have been set and adapted. Curriculum reviewed to meet needs of pupils 

	Implementation of Language Hub with skilled staff supporting pupils, with EAL focus to support access to curriculum 
	Language Team

Inclusion team

Translator team 

Pastoral team 
Assis Head 
	Ongoing


	EAL pupils on early stages of language acquisition will be assessed using a system that takes the age and stage of learning into consideration. LW and SD to monitor assessment half termly.
	EAL children and those identified with language support needs will have been submersed in language acquisition to help them progress from starting point. Children will follow a holistic model in the Language Hub to help them in their daily lives. The use of Wellcomm and MAST will enable children to access the curriculum and understand next steps. Their confidence will develop and grow with their knowledge and understanding of the English language.

	Skilled staff supporting pupils from Disadvantaged backgrounds.
	 All staff
SLT

Inclusion team 

Pastoral team
Assis Head 
	Ongoing


	Intervention tailored and differentiated to support the need of identified children to have impact within curriculum. 
	Increased pupil confidence in accessing and attempting work in the classroom. Early identification of need resulting in improved pupil progress. Resources used appropriately, tailored to the needs of pupils who require support to access the curriculum. Achievement measure from starting point. 

	To continue inclusive classroom practise – including physical adaptations e.g., wobble pillows, sensory circuits and Bucket therapy 
	HT

All staff

Inclusion team
	 on going 
	Key stage fortnightly meeting

Half term reviews 

Staff CPD
	Reports to SLT of any barriers identified at school level. Clear targets and actions under taken for whole school development. Increased access for all leaners. Adaptations such as wobble cushions enable learners to access curriculum and meet needs of children 


Area C: Improving the delivery of written information:
	Action
	Person/s responsible
	Timescale
	Actions and Resources
	Success criteria/ Impact 

	To continue to develop induction practices to support all new children and families; with EAl and disabilities 
	Family Support 
Inclusion manager 
HT
	on going 
	Translation tool (DA Languages)
Links to outside agencies

Crib sheet of questions 

Application form in different languages
New starter meeting with EAL lead 
	All new children families feel welcomed and safe through early intervention and induction meetings. School understands context around family and what they know in their home language. Families build positive relationship with school and access relevant information. Parents able to communicate with school via media 

	To establish good whole school practise in the use of visual displays and resources to facilitate learning as a positive communication method 
	All staff
Inclusion team
	On going 
	Inclusion manger monitoring time 
Visual timetables

Symbols used in parent handbook 


	Productive use of visual timetables in all classrooms. Use of difficult backgrounds when necessary. Appropriate key vocab ion displays to support learning. Children understand the chronology of the school day through pictorial representations.  

	Written material available in different formats 
	Admin team
Family support Worker

Inclusion team
	On going 
	Policy documents to be altered on request – fonts, size, backgrounds etc. Parents identified to support school in translating information to non-English speaking families
	All families fully aware of school policies and procedures. Parents confident in contacting the school and well-informed of the daily life of the school. Parents navigate the school website successfully and make use of translation tool if required

	Website and text service used to share relevant school information 
	Admin team

Family support Worker

Inclusion team
	 ongoing 
	School guidance and information regularly updated and shared with parents. Reporting tool in place for parents to contact school quickly with relevant information
	Efficient and accurate information sharing between home and school. Quick identification of issues related to school and relevant information sent out. Parent confidence in school systems.


Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.
The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day-to-day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments, such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a pupil with disabilities faces in comparison with a pupil without disabilities. This can include, for example, the provision of an auxiliary aid or adjustments to premises.

This Accessibility Plan should be read in conjunction with the following school policies, strategies and documents: 
 Equality and Diversity Policy 

 Behaviour for Learning Policy 

 Health & Safety Policy 

 Curriculum Policies 

 Special Educational Needs Policy
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