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Section 1.

	Making a World of Difference  


Mission Statement

At Smithdown Primary we strive to make a world of difference.  We believe that children are our highest priority.  We promote a cooperative partnership among students, parents, community and staff.  Our mission is to build a strong foundation for lifelong learning by nurturing, guiding and challenging all of our students to achieve their maximum potential.

Our Vision:  (Based on the 5 aims of ‘Every Child Matters’)

Be Healthy

· Meet the physical, emotional and educational needs of all children.
· Work in partnership with parents, carers and other agencies.
· Ensure every child is valued and heard.
Stay Safe

· Provide a safe, secure and stimulating learning environment.
· Build positive relationships in our richly diverse community.
· Have high expectations and set clear boundaries to provide a climate of care and commitment to one another, where individuals are valued, feel safe and have their achievements celebrated.
Enjoy and Achieve

· Create a stimulating and challenging environment of which children, parents and the community are proud.
· Meet every child’s learning needs and ensure they reach their full potential.
· Foster creative thinking, risk taking and collaboration in learning.
· Provide a curriculum which is broad, balanced and creative which promotes social and personal development.
· Work with parents, carers and other agencies to ensure children attend school regularly.

Make a Positive Contribution

· Promote an inclusive school with equality of opportunity for all
· Encourage every child to take responsibility for their learning and their behaviour.
· To develop in children an understanding of what it is to be a good citizen.
· To work closely with the School Council and to hear their views and opinions.
       Achieve Economic Well Being:

· Help children to recognise opportunities for lifelong learning.
· Help children to understand and prepare for the world of work.
Section 2.
EYFS Code of Conduct:

Three, four and five year olds are still learning how to work with and get along with one another and are finding out what is acceptable and what is not acceptable. This is the type of learning which is best shared by parents and school working together. We are tolerant and patient when helping the children get on with each other. We have a Code of Conduct in the EYFS to help things run smoothly:

Keep your hands and feet to yourself.

Speak kindly to others.

Walk around the classrooms.

Sit quietly and listen when a key person is talking.

Use the books and resources sensibly, taking care to look after them.

Take turns and share.

Use the toilets appropriately.
· The Code of conduct has been the core basis for the development of the school rules.

Section 3.

Sanctions:
· Sanctions should support the holistic development of the child and support the positive development of their self esteem.

· Sanctions must be applied fairly and consistently. They have been devised by the staff and children and in consultation with parents and governors.

· They must not be humiliating to any pupil
· Discipline operates in the first instance through reward, praise, stickers and certificates. These procedures promote a child’s confidence and self-esteem. 

· Discipline is in the hands of the class teacher, LSA or duty teacher who will normally deal with problems on the spot. 
· Minor matters will normally be dealt with by expression of disapproval, children will be reminded of the class rules and asked to apologise to the person he/she has wronged. 
· The school operates a zoning system and sanctions apply if a child moves out of the ‘sun’ zone;            

            ‘Grey cloud’ zone – warning

  ‘Thunder storm’ zone – 5 mins time out in class with a timer 
Any behaviour which requires further sanctions will be dealt with by a senior member of staff.

· If we start to notice a repeated pattern of unacceptable behaviour the child will be put on a behaviour chart (only if he/she understands the concept of it) His/her behaviour will be monitored closely and awarded a sticker for positive behaviour at each session. The chart will serve as a record for staff also.

· Staff will liaise with the Inclusion Manager and if deemed necessary, the child will be put on an Individual Behaviour Plan (IBP)

· In cases of extreme behaviour/incidents teaching staff will record the event in the Specific Incident File. In cases of extremely poor behaviour, children who do not respond to the above procedures will be sent to the Foundation Stage Manager and if there is still no improvement to the Deputy or Head Teacher. Failure to improve after the involvement of senior members of staff indicates a necessity to consult with the parents and find the root of the problem and its solution with parental co-​operation.

· Parents will be informed if children show a prolonged tendency to fight, be insolent or disruptive and in cases of bullying which will be dealt with swiftly.

MONITORING and REVIEW

It is the responsibility of the EYFS staff to follow this policy. The Senior Leadership Team will carry out monitoring on the EYFS as part of the whole school monitoring system. 

This policy will be reviewed before the start of each academic year and will evolve to incorporate the views of all staff concerned.
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